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This is an issue of IAFEI Weekly Update for the week of January 20, 2025. 

Valued All IAFEI Board members, ExCom members & Advisory Committee members: 

The following interesting articles and useful information await you in this issue. I hope you enjoy reading 

them. 

My special thanks to Conchita (CLM) for her contributions. 

Please feel free to circulate this Weekly Update within your organization. I am hoping that 

this Weekly Update may increase the value of IAFEI membership. If you have any suggestions, or 

recommendations, or would like to participate to provide articles, please do not hesitate to contact me.   

Thank you for your continuous support and I would love to hear from you. 

 

Tsutomu Mannari (TMA) 

Chairman of IAFEI                                                                                                     

 (Total 12 pages) 

Upcoming Events 

 
Date Time Event 

   

   

 

 

 
You are welcome to visit our official website www.iafei.org  
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◼ 01 IFRS Sustainability | The latest ISSB news |  January 15, 2025 

The Latest ISSB News 
 

• New webpage and resources about connectivity between financial statements and 
sustainability-related financial disclosures 

• IOSCO’s GEM Committee launches dedicated Network to support its members in the 
adoption or other use of ISSB Standards 

• Jurisdictional consultation updates ( … … ) 
 

Read the Newsletter >>> 

 (↑Contributed by CLM) 

◼ 02 MOODY‘S | Event Information |  January 22, 2025 

Navigating Trump's Trade Policy Impact on Asia 
 
✓ Date: Wednesday, January 22, 2025 
✓ Time: 10 AM SGT | 11 AM JST | 1 PM AEDT 

 
In an era where risk management is more crucial than ever, understanding the evolving global 
trade landscape under Trump's administration is imperative for safeguarding and propelling your 
business forward. As we approach the inauguration and subsequent unveiling of trade policy 
initiatives, the Asia-Pacific region stands at a critical juncture, poised for significant impact. 
 
We invite you to a briefing designed to clarify and extract strategic insights from the anticipated 
economic changes resulting from Trump's trade policy. ( … … ) 

 
 

View the Details Online and Register >>> 

 (↑Contributed by CLM) 

◼ 03 Deloitte | Welcome to 2025 
 

 

Read the Newsletter >>> 

 (↑Contributed by CLM) 

 

 

 

https://events.moodys.com/mc-55568-wbn-2024-map23245-ms-navigating-trumps-trade-policy-impact-on-asia?mkt_tok=OTYxLUtDSi0zMDgAAAGXxJPf8l9gNw3BJ6S6Xq7nXCkC1lLMijDFQRqBTMyt9RroYJICllVciqtsjdi5Y37Lghjuq6NxnvjxqW67AGw_KeBmpitbeJA2KwKvMrzSOBiqGes#about-tab
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D 
  

Dear friends and colleagues, 
 
In this email series, we highlight major IFRS Sustainability-related news items in case you missed 
them.  
 
New webpage and resources about connectivity between financial statements and 
sustainability-related financial disclosures 

• The IFRS Foundation has launched a new dedicated connectivity webpage, hosting all 
related resources and updates. 

• The webpage includes a new webcast series on connectivity, presented by IASB and ISSB 
technical staff. Tune in for illustrative examples of how applying IFRS Accounting Standards 
and IFRS Sustainability Standards together results in complementary and connected 
reported information.  

IOSCO’s GEM Committee launches dedicated Network to support its members in the 
adoption or other use of ISSB Standards 

• The ISSB is delighted to welcome and support IOSCO’s launch of its Growth and Emerging 
Markets (GEM) Committee Network for Adoption or Other Use of ISSB Standards, with an 
initial cohort of members representing 31 jurisdictions. The announcement marks a 
significant step towards supporting the adoption or other use of the ISSB Standards in 
jurisdictions represented in IOSCO's GEM Committee. 

Jurisdictional consultation updates 

 

• Jurisdictions including Qatar are inviting public feedback on proposed sustainability 
disclosure requirements, while Japan, Thailand and Indonesia have recently concluded 
similar consultations. Track ongoing consultations with this link. 

Join, engage and lead in sustainability disclosure:  

• Integrate ISSB Standards: Embed IFRS S1, IFRS S2 and/or SASB Standards into your 
investment research processes, corporate reporting software or other products and 
services with IFRS Sustainability licensing. 

• Join the IFRS Sustainability Alliance: Gain access to valuable education, tools and 
peer networking to strengthen your sustainability journey.  

http://t1.news.ifrs.org/r/?id=h469efd1,79089ee,796c462
http://t1.news.ifrs.org/r/?id=h469efd1,79089ee,796c463
http://t1.news.ifrs.org/r/?id=h469efd1,79089ee,796c464
http://t1.news.ifrs.org/r/?id=h469efd1,79089ee,796c465
http://t1.news.ifrs.org/r/?id=h469efd1,79089ee,796c466
http://t1.news.ifrs.org/r/?id=h469efd1,79089ee,796c467
http://t1.news.ifrs.org/r/?id=h469efd1,79089ee,7967f97
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• Earn the FSA Credential: Equip yourself to navigate the sustainability disclosure 
landscape and analyse the link between sustainability and financial performance. 

To keep up with the latest ISSB-related news, follow us on LinkedIn and Twitter/X and ensure you 
are up to date with the categories you can choose to follow via your IFRS.org dashboard. For 
preparers, please remember to reference our resources including our Application Support, 
Knowledge Hub and ‘Perspectives on sustainability disclosure’ webinar series.  
 
Please email us with any questions.  
 
Best, 
The IFRS Sustainability Team  
 

Products and services sold by the IFRS Foundation are provided subject to our terms and conditions. We hope you find the 
information in this email useful, but if you do not wish to receive this type of communication please click here to unsubscribe. 
IFRS, IAS, IASB, IFRIC, SIC and IFRS for SMEs are trade marks of the IFRS Foundation in the UK and in other countries.  

Please contact the Foundation for details of where these trade marks are registered. 

(Reposted from: IFRS Sustainability, Newsletter, January 15, 2025) 

 

 

http://t1.news.ifrs.org/r/?id=h469efd1,79089ee,796c468
http://t1.news.ifrs.org/r/?id=h469efd1,79089ee,796c469
http://t1.news.ifrs.org/r/?id=h469efd1,79089ee,796c46a
http://t1.news.ifrs.org/r/?id=h469efd1,79089ee,796c46b
http://t1.news.ifrs.org/r/?id=h469efd1,79089ee,796c46c
http://t1.news.ifrs.org/r/?id=h469efd1,79089ee,796c46d
http://t1.news.ifrs.org/r/?id=h469efd1,79089ee,796c46e
mailto:sustainability_licensing@ifrs.org
http://t1.news.ifrs.org/r/?id=h469efd1,79089ee,796c46f


 

5 
 

Year 2025, Issue 02 IAFEI Weekly Update  | 

 

January 2025 
 

 

  
 

Deloitte Global Boardroom Program 
Welcome to 2025 – Your invitation and some business 

insights 
 

 

  
  

  

 

Dear members of the Deloitte Global Boardroom Program: 
  
Happy New Year! We hope you have had an enjoyable and restful holiday season, and that 

you are refreshed for all that 2024 holds in store. 
  

 
This month, the Deloitte Global Boardroom Program kindly invites you to participate in 
Deloitte Global’s newly launched pulse survey on Board Governance of Generative AI 
(GenAI). This brief survey should take no more than a few minutes to complete and 
follows Deloitte Global’s comprehensive report released in October to capture a 
snapshot of current developments and shifts in perspectives on this rapidly evolving 
topic. Please find a link to the survey here. 
  

  

https://click.globalboardroom.mc.deloitte.com/?qs=97f8f35eb7e75a3602e8aabe6910b95aa3fd8de7b6c2dccaa0813a581ab288f01734b32131c31bf972f047558fab54b0d0d8e4187c560686
https://click.globalboardroom.mc.deloitte.com/?qs=97f8f35eb7e75a363a12d5a5e09ff438422645c336bb5667250ce0e691c94638467d4fbe08c1a6ef129267802fd66f26cc045db073b351c6
https://click.globalboardroom.mc.deloitte.com/?qs=97f8f35eb7e75a3602e8aabe6910b95aa3fd8de7b6c2dccaa0813a581ab288f01734b32131c31bf972f047558fab54b0d0d8e4187c560686
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To discuss both the challenges and opportunities ahead, you’re invited to register for the 

first webinar of the year on 19 February, "Generative AI: What boards need to know", 

featuring board members from Alphabet, Salesforce, HSBC, Guardian Life and more. Find 

details below or click here to register. 
  
Finally, some predictions are included for 2025 from Deloitte Global Chair, Anna Marks, as 

well as some business insights for 2025 covering industry outlooks and future looking 

trends on tech, climate, and more.  
  
Thank you for your active membership in the Program - do feel free to share this note and 

invite your board and C-suite colleagues to join directly. 
 
Best wishes for a successful 2025, 
 
  
 

  

 

  

Dr. Arno Probst 
Global Boardroom Program Leader 
Deloitte Global 

Kevin Tracey 
Global Boardroom Program  
Senior Manager 
Deloitte Global 

 

  

 

 
 

  

 

  

 

https://click.globalboardroom.mc.deloitte.com/?qs=97f8f35eb7e75a36c09e0c2be74a07b994290606bb05eb2439bf9354a3df92c444ac33cc0faf3a0785a1cc94286d0850bc3a2782a7a03e9e
https://click.globalboardroom.mc.deloitte.com/?qs=97f8f35eb7e75a3671ddb92edba5308e01d61d015c4ab32f6814259f614dffd5cda4cb831b72a30b46cbcca824cd3bd277e8b34e697258a8
https://click.globalboardroom.mc.deloitte.com/?qs=97f8f35eb7e75a36663e0d7fb3c323978012b3ebf826aa4defbb945e581b17624524a259f6ec07caa367178b43d70f822cced21e55da8b79
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Your response kindly requested: GenAI Board Governance Pulse 
Survey 
  
You’re invited to participate in a short pulse survey on board governance of GenAI. Building 

on Deloitte Global’s comprehensive report published in October 2024, this brief pulse 

survey aims to capture a snapshot of current developments and shifts in perspectives on 

this rapidly evolving topic. 
  
Your time is valuable, the survey should take no more than a few minutes to complete, and 

is available in English, French, Korean, Polish, and Spanish. The survey will remain open until 

21 February. As always, you’re encouraged to share the link to the survey with your board 

colleagues.  
  

 

 

  
  

 

  

 

Register now: GenAI: What boards need to know 

  

As many organizations move past the piloting stage and integrate GenAI more broadly into 

strategy and operations, how involved are boards in overseeing their organizations’ 

approach to AI and GenAI? How are they balancing their time to help ensure all pressing 

boardroom topics get the time and attention they deserve? And how confident are they 

that their AI implementation is transparent, safe, and responsible with the appropriate 

guardrails?   
  

https://click.globalboardroom.mc.deloitte.com/?qs=97f8f35eb7e75a3602e8aabe6910b95aa3fd8de7b6c2dccaa0813a581ab288f01734b32131c31bf972f047558fab54b0d0d8e4187c560686
https://click.globalboardroom.mc.deloitte.com/?qs=97f8f35eb7e75a363a12d5a5e09ff438422645c336bb5667250ce0e691c94638467d4fbe08c1a6ef129267802fd66f26cc045db073b351c6
https://click.globalboardroom.mc.deloitte.com/?qs=97f8f35eb7e75a3602e8aabe6910b95aa3fd8de7b6c2dccaa0813a581ab288f01734b32131c31bf972f047558fab54b0d0d8e4187c560686
https://click.globalboardroom.mc.deloitte.com/?qs=97f8f35eb7e75a3602e8aabe6910b95aa3fd8de7b6c2dccaa0813a581ab288f01734b32131c31bf972f047558fab54b0d0d8e4187c560686
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Join our distinguished panel, which includes Eileen K. Murray, Lead Independent Director, 

Broadridge Financial Solutions, Inc., Non-Executive Director, HSBC Holdings Plc and 

Guardian Life Insurance Company of America; Robin L. Washington, Lead Independent 

Director, Salesforce Inc, Independent Director, Alphabet Inc., Honeywell International Inc., 

Vertiv Holdings Co.; in discussion with by Lara Abrash, Chair of Deloitte US. 
 
  

 
  

February 19, 
2025 
  

 
  

16:00 London/ 11:00 NY 
   

  
 

   

 

Predictions for 2025 

  

 

Anna Marks 
Deloitte Global Chair 

  

How to make predictions for 2025 when last year – and the years prior - provided so much 

change and unpredictability? With uncertainty arguably now the new norm, a theme 

emerged from my many conversations with chairs and board members throughout 2024: 

the need for their organizations to navigate complexity and short-term challenges to 

capitalize on the opportunities ahead of us – all while responding to changing stakeholder 

expectations around the role of business in society.   
  
This naturally places ever more demands on boards to fulfil their wider governance and 

oversight responsibilities, but what could it mean in terms of their priorities over the 

coming year?  
  
First, responding to disruptive events without losing sight of long-term business strategies 

means that board chairs should set agendas that balance foundational governance 

responsibilities alongside those critical strategic matters. This includes embedding aspects 

such as purpose, talent, sustainability and social impact into the strategic priorities of the 

organization. Further, our recent Global Boardroom Program survey re-emphasizes the 

need to step up AI governance. With nearly half of boards reporting that they are not yet 

discussing the topic regularly despite the pace of technological change and the 

opportunities and risks that AI brings in terms of competitiveness, embedding AI in an 

ethical and values-driven way is urgent. Crucially, board agendas and priorities should be 

shaped by the need to secure long-term resilience, with activities such as horizon scanning 

and scenario planning becoming central to the board’s work.  
 

https://click.globalboardroom.mc.deloitte.com/?qs=97f8f35eb7e75a363a12d5a5e09ff438422645c336bb5667250ce0e691c94638467d4fbe08c1a6ef129267802fd66f26cc045db073b351c6
https://click.globalboardroom.mc.deloitte.com/?qs=97f8f35eb7e75a36a592dec1744339b7079563b86627d9d9059e072492079492bc2a0a8e465fa16d479136f1135297d87789c6d8c3dc4d52
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Second, I believe increasingly complex environments will likely bring renewed focus on 

having the right diversity of expertise and mix of capabilities and skills on boards – 

encompassing strategic, risk-focused, and anticipatory elements as well as a broad span of 

geopolitical, cultural and industry knowledge – to help address fast-changing external 

factors and enhance decision-making.   
 
Third, traditional governance structures may need to evolve to help ensure that 

committees or other bodies can dedicate the requisite time to a deeper consideration of 

key topics and enabling the full board’s time to be focused on the most strategically 

important governance aspects. At the same time, chairs should increasingly focus on 

fostering cultures where board members feel psychologically safe and able to support and 

challenge the executive team in equal measure. In complex times, a constructive 

relationship between the board and management is important in helping build trust and 

resilience within and outside an organization.   
 
For more insights from Anna, follow her blogs series How to thrive when uncertainty 

becomes the new norm for governance.   
   
 

   

 

From the editor’s Desk | Deloitte Insights 
Curated reading from the Best of Deloitte 

Recommended reading for the start of 2025   

With the onset of a new year, the following articles deliver 

future-focused business insights by exploring trends and 

predictions for 2025.  
  

Your Top 10 Quarter 1, 2025   

This quarter’s Top 10 most sought-after Deloitte Insights articles and reports offer business 

insights on global trade, AI governance, clean energy, and more, covering many of the 

critical issues you’re thinking about as you plan for the year ahead. 

 

Read more 
  

Tech trends 2025   

In Deloitte US’ 16th annual Tech Trends report, AI is the common thread of nearly every 

trend. Moving forward, it will be part of the substructure of everything we do. 

https://click.globalboardroom.mc.deloitte.com/?qs=97f8f35eb7e75a36bb4f1afedcdda1e64c7c22ecd67766d19db3d1b864210ddbd2be6f231556da1d7033fee86925aaa6bf12eac5c1c64d7e
https://click.globalboardroom.mc.deloitte.com/?qs=97f8f35eb7e75a36bb4f1afedcdda1e64c7c22ecd67766d19db3d1b864210ddbd2be6f231556da1d7033fee86925aaa6bf12eac5c1c64d7e
https://click.globalboardroom.mc.deloitte.com/?qs=97f8f35eb7e75a362235962044de6bad8faa64a6eef071c86ef50213dd2973cca7deeeef94693dbbbd82105289b4c5f43704772e0459da29
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Read more 
  

On the board’s agenda | US 

Looking back at a look forward   

This Deloitte US publication contemplates the risks and opportunities boards could face in 

the coming year, as well as reflecting on the predictions made in the 2024 version of the 

publication. 

 

Read more 
  

Unlocking the promise of cost optimization   

Organizations are moving beyond traditional cost-cutting to embrace growth-oriented cost 

optimization. This report explores four key strategies. 

 

Read more 
  

    

 

Global Economic Update 
 
  
What’s happening this week in economics? Deloitte’s team of 

economists examines news and trends from around the world.  
 
Read more 

  

 

To register or refer a colleague: 

Thank you for sending referrals to the Deloitte Global Boardroom Program. To make 
introductions to board or executive committee colleagues who would benefit from 
membership of the Global Boardroom Program, please just invite them by sending this link 
here. 
  
 
As always, please get in touch if you have any questions or suggestions. 

https://click.globalboardroom.mc.deloitte.com/?qs=97f8f35eb7e75a36d752862d0aa89e5da6460688a10ede0a14a69df913757a504bea735119ab9a9ed37a47cf4649a4515dfb32f1bdb81a0b
https://click.globalboardroom.mc.deloitte.com/?qs=97f8f35eb7e75a36adc0d049d6580aa92fd14bf39f8817ebf2699fb58505f06407be6920284a0f1f48de093c1027ea5c0e55bafccb20f654
https://click.globalboardroom.mc.deloitte.com/?qs=97f8f35eb7e75a36afdc06ebb8f32e86a42a01239421272a3948f9473367faf142bf81064827b400d204cd5a5e28065613d858468516b8da
https://click.globalboardroom.mc.deloitte.com/?qs=97f8f35eb7e75a3667f8c0d2ff98fd61ef2922b80723ef085eef94805861211100bda95f7f0797d81f3c4430aee5961467f3e19eaffb6c51
https://click.globalboardroom.mc.deloitte.com/?qs=97f8f35eb7e75a36b90e51ed4b2015063e85ef0e78cba5942941b2192ef9d3ae408cd789fe05b2314cecd3afa8af44f2c5add3a86baa9406
mailto:globalboardroomprogram@deloitte.com
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About the Deloitte Global Boardroom Program 
  
The Deloitte Global Boardroom Program brings together the knowledge and experience of 

Deloitte member firms around the world to address critical topics of universal interest to 

company boards and management. Supplementing country programs, its mission is to 

promote dialogue between corporations and their boards and management, investors, the 

accounting profession, academia, and government. In addition to the publication of 

thought-pieces on critical topics, the Deloitte Global Boardroom Program hosts a series of 

must-see webinar discussions with eminent panelists to help boards and management of 

global companies to stay current and challenge perceived wisdom.  
  
To become a member of the Global Boardroom Program, click here.  For more information 

contact globalboardroomprogram@deloitte.com. 
  
 

    

Deloitte refers to one or more of Deloitte Touche Tohmatsu Limited (DTTL), its global network of member firms, and their related entities 
(collectively, the “Deloitte organization”). DTTL (also referred to as “Deloitte Global”) and each of its member firms and related entities are 
legally separate and independent entities, which cannot obligate or bind each other in respect of third parties. DTTL and each DTTL 
member firm and related entity is liable only for its own acts and omissions, and not those of each other. DTTL does not provide services 
to clients. Please see www.deloitte.com/about to learn more. 
 
Deloitte provides industry-leading audit and assurance, tax and legal, consulting, financial advisory, and risk advisory services to nearly 
90% of the Fortune Global 500® and thousands of private companies. Our people deliver measurable and lasting results that help 
reinforce public trust in capital markets, enable clients to transform and thrive, and lead the way toward a stronger economy, a more 
equitable society, and a sustainable world. Building on its 175-plus year history, Deloitte spans more than 150 countries and territories. 
Learn how Deloitte’s approximately 457,000 people worldwide make an impact that matters at www.deloitte.com. 
 
This communication contains general information only, and none of Deloitte Touche Tohmatsu Limited (“DTTL”), its global network of 
member firms or their related entities (collectively, the “Deloitte organization”) is, by means of this communication, rendering 
professional advice or services. Before making any decision or taking any action that may affect your finances or your business, you should 
consult a qualified professional adviser.  
  

https://click.globalboardroom.mc.deloitte.com/?qs=97f8f35eb7e75a36d2864e78c32c75ecc8f561d072a7d8e7c685499705a84e6c5f7d9cf955d881f57a26df6b52193eb2a1e3179aa2280161
mailto:globalboardroomprogram@deloitte.com
https://click.globalboardroom.mc.deloitte.com/?qs=97f8f35eb7e75a3626cbf547be245d37c009fa6aaebc1fcdbfde8da81ab44a5c93cd3e6c45105d93334d1182e094c94054a2c8a648f2f80e
https://click.globalboardroom.mc.deloitte.com/?qs=97f8f35eb7e75a36f77859f5cdde513e380e68541cbeacca77570b133ae164c282eb383c97451fd630f17e40a604cb0775432cf68996070c
https://click.globalboardroom.mc.deloitte.com/?qs=97f8f35eb7e75a3671ddb92edba5308e01d61d015c4ab32f6814259f614dffd5cda4cb831b72a30b46cbcca824cd3bd277e8b34e697258a8
https://click.globalboardroom.mc.deloitte.com/?qs=97f8f35eb7e75a36663e0d7fb3c323978012b3ebf826aa4defbb945e581b17624524a259f6ec07caa367178b43d70f822cced21e55da8b79
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No representations, warranties or undertakings (express or implied) are given as to the accuracy or completeness of the information in 
this communication, and none of DTTL, its member firms, related entities, employees or agents shall be liable or responsible for any loss or 
damage whatsoever arising directly or indirectly in connection with any person relying on this communication. DTTL and each of its 
member firms, and their related entities, are legally separate and independent entities. 
  
© 2025. For information, contact Deloitte Global. 
  
To no longer receive emails about this topic please Unsubscribe here 
  

       

(Reposted from: Deloitte, Newsletter, January 2025) 

 

https://click.globalboardroom.mc.deloitte.com/unsub_center.aspx?qs=32799d1b4dcd1b418d3a84b52d083d191dc81d5f0e92318e80cc8d631314e737d9d3eecb8f5e37b17f0874f7bad55a78f01afc8a7d2f8d512689dee14f069ced767b634cb14ab384

